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Dear IRRC Review Commission,

My name is Jennifer Zangrilli I am the owner/operator of Dante’s Restaurants, Inc. I
employ 300 people and by virtually any definition am considered a small business owner in

the state of Pennsylvania.

I am writing to express my deep concerns with the proposed rul’emaking by the Department

of Labor as it pertains to the salary threshold for exempt employees in Pennsylvania. By
the Department’s own admission, there was no effort to meet with the thousands of
business owners in this Commonwealth to obtain feedback and no consideration given to the

geographical make-up and different costs of living that vary throughout the Commonwealth.

1n increase in the threshold in Pennsylvania to $921/week over two years would hurt my
employees and my business. While the current threshold may need to be increased to take
into consideration changes over the years, an increase of over 200 percent, even if over

the course of a few year5, is well beyond what an Increase based on inflation should be.

This change would force me to take employees that are currently in a leadership position
and make them hourly, which could mean a loss in pay but more importantly take away the

flexibility to make their own hours and the leadership they have earned in their salaried

position in the first place. Employees often perceive reciassiflcations to non—exempt
hourly positions as democions. In my experience, employees look forward to making the

jump from hourly to salaried and reclassifying them will undoubtedly be vIewed by many as

a step backward! in their careers.

Pennsylvania needs to continue to be competitive to ensure that I can grow my business

and we can attract more businesses to our state. The U.S. Department of Labor is likely
to change the threshold on a national level, and I would urge the state Department to
wait and consider the newly proposed regulations that the federal Department will
release.

To that end, I do support changing Pennsylvanias duties test to be identical to the
federal duties test. Unfortunately, the proposed regulation purports to do that but
actually doesn’t, Pennsylvania has a significant numbdr of gray areas as it pertains to

our current regulation and aligning with the federal guideline would once again provide

the consistency and clear guidance the business community needs.

The regulation as proposed will hurt my business as it currently operates and my ability
to grow my business. Changes may need to be made as it pertains to the salary threshold,
but the Department should take into consideration the multiple variables at play in
Pennsylvania instead of relying on one—sided studies and political rhetoric.

Sincerely,

Jennifer Zangrilli
139 Moses Thompson Ln
State College, PA 16801
jennifer@dantesinc.com
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Smolock, Bryan

From: Curtis Shulman <curt@hotelstatecollege.com>
Sent: Thursday, June 28, 2018 4;38 PM
To: IRRC
Subject: Proposed Rulemaking: Title 34 Labor & Industry Regulations for Mm Wage 34 Pa. Code,

Pt XII, Cli 231

Dear IRRC Review Commission,

My name is Curtis Shulman, I an one of the owner/operator of Hotel State Coege &o. I
employ 250 people and by virtually any definition am considered a small busip.3ss ‘flr in

the state of PennsylvanIa.
0<.

I am writing to express my deep concerns with the proposed rulemaking by the 3%partnt
of Labor as it pertains to the salary threshold for exempt employees in Penn1vania. By
the Department’s own admission, there was no effort to meet with the thousanjt. of
business owners in this Commonwealth to obtain feedback and no consideration even to the
geographical make—up and different costs of living that vary throughout the Commonwealth.

An increase in the threshold in Pennsylvania to $921/week over two years would hurt my
employees and my business, While the current threshold may need to be increased to take
into consideration changes over the years, an increase of over 200 percent, even it over
the course of a few years, is well beyond what an increase based on inflation should be.

This change would force me to take employees that are currently in a leadership position
and make them hourly, which could mean a loss in pay but more importantly take away the
flexibility to make their own hours and the leadership they have earned in their salaried
position in the first place. Employees often perceive reclassifications to non—exempt
hourly positions as demotions, In my experience, employees look forward to making the
jump from hourly to salaried and reclassifying them will undoubtedly be viewed by many as
a step backwards in their careers.

Pennsylvania needs to continue to be competitive to ensure that I can grow my business
and we can attract more businesses to our state. The U.S. Department of Labor is likely
to change the threshold on a national level, and I would urge the state Department to
wait and consider the newly proposed regulations that the federal Department will
release.

To that end, I do support changing Pennsylvania’s duties test to be identical to the
federal duties test. Unfortunately, the proposed regulation purports to do that but
actually doesn’t. Pennsylvania has a significant number of gray areas as it pertains to
our current regulation and aligning with the federal guideline would once again provide
the consistency and clear guidance the business communityneeds,

The regulation as proposed will hurt my business as it currently operates and my ability
to grow my business. Changes may need to be made as it pertains to the salary threshold,
but the Department should take into consideration the multiple variables at play in
Pennsylvania instead of relying on one—sided studies and political rhetoric.

Sincerely,

Curtis Shulman
100 W College Ave
State College, PA 16801
curt@hotelstatecollege corn
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Kathy Cooper

From: Bryan Reichelt <bryan.reichelt@hhmlp.com> RECEIVED
Sent Monday, July 02, 2018 9:27 AM IRRC
To: IRRC
Subject: Proposed Rulemaking: Title 34 Labor & Industrj9gfljtie% fNIk Gge 34 Pa. Code,

Pt XII, Ch 231

Dear IRRC Review Commission,

My name is Bryan Reichelt, lam the operator of the Residence Inn Harrisburg Carlisle. I employ 22 people and by
virtually any definition am considered a small business in the state of Pennsylvania.

I am writing to express my deep concerns with the proposed rulemaking by the Department of Labor as it pertains to the
salary threshold for exempt employees in Pennsylvania. By the Department’s own admission, there was no effort to
meet with the thousands of business owners in this Commonwealth to obtain feedback and no consideration given to
the geographical make-up and different costs of living that vary throughout the Commonwealth.

An increase in the threshold in Pennsylvania to $921/week over two years would hurt my employees and my business.
While the current threshold may need to be increased to take into consideration changes over the years, an increase of
over 200 percent, even if over the course of a few years, is well beyond what an increase based on inflation should be.

This change would force me to take employees that are currently in a leadership position and make them hourly, which
could mean a loss in pay but more importantly take away the flexibility to make their own hours and the leadership they
have earned in their salaried position in the first place. Employees often perceive reclassifications to non-exempt hourly
positions as demotions. In my experience, employees look forward to making the jump from hourly to salaried and
reclassifying them will undoubtedly be viewed by many as a step backwards in their careers.

Pennsylvania needs to continue to be competitive to ensure that I can grow my business and we can attract more
businesses to our state. The U.S. Department of Labor is likely to change the threshold on a national level, and I would
urge the state Department to wait and consider the newly proposed regulations that the federal Department will
release.

To that end, I do support changing Pennsylvania’s duties test to be identical to the federal duties test. Unfortunately, the
proposed regulation purports to do that but actually doesn’t. Pennsylvania has a significant number of gray areas as it
pertains to our current regulation and aligning with the federal guideline would once again provide the consistency and
clear guidance the business community needs.

The regulation as proposed will hurt my business as it currently operates and my ability to grow my business. Changes
may need to be made as it pertains to the salary threshold, but the Department should take into consideration the
multiple variables at play in Pennsylvania instead of relying on one-sided studies and political rhetoric.

Sincerely,

Bryan Reichelt
1 Hampton Ct
Carlisle, PA 17013
bryan.reichelhhml5.com
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Kathy Cooper

From: Jen Katke <user@votervoice.net> RECEIVED
Sent: Monday, July 02, 2018 8:04 AM IRRC
To: IRRC
Subject: Proposed Rulemaking: Title 34 Labor & lnduWç R uFnAoIhtlW4Vage 34 Pa. Code,

Pt XII, Ch 231

Dear IRRC Review Commission,

My name is Jen Katke I am the owner/operator of Hampton Inn & Suites, Ephrata. I employ 40 people and by virtually
any definition am considered a small business owner in the state of Pennsylvania.

I am writing to express my deep concerns with the proposed rulemaking by the Department of l.abor as it pertains to the
salary threshold for exempt employees in Pennsylvania. By the Departments own admission, there was no effort to
meet with the thousands of business owners in this Commonwealth to obtain feedback and no consideration given to
the geographical make-up and different costs of living that vary throughout the Commonwealth.

An increase in the threshold in Pennsylvania to $921/week over two years would hurt my employees and my business.
While the current threshold may need to be increased to take into consideration changes over the years, an increase of
over 200 percent, even if over the course of a few years, is well beyond what an increase based on inflation should be.

This change would force me to take employees that are currently in a leadership position and make them hourly, which
could mean a loss in pay but more importantly take away the flexibility to make their own hours and the leadership they
have earned in their salaried position in the first place. Employees often perceive reclassifications to non-exempt hourly
positions as demotions. In my experience, employees look forward to making the jump from hourly to salaried and
reclassifying them will undoubtedly be viewed by many as a step backwards in their careers.

Pennsylvania needs to continue to be competitive to ensure that I can grow my business and we can attract more
businesses to our state. The U.S. Department of Labor is likely to change the threshold on a national level, and I would
urge the state Department to wait and consider the newly proposed regulations that the federal Department will
release.

To that end, I do support changing Pennsylvania’s duties test to be identical to the federal duties test. Unfortunately, the
proposed regulation purports to do that but actually doesn’t. Pennsylvania has a significant number of gray areas as it
pertains to our current regulation and aligning with the federal guideline would once again provide the consistency and
clear guidance the business community needs.

The regulation as proposed will hurt my business as it currently operates and my ability to grow my business. Changes
may need to be made as it pertains to the salary threshold, but the Department should take into consideration the
multiple variables at play in Pennsylvania instead of relying on one-sided studies and political rhetoric.

Sincerely,

Jen Katke
380 E Main St
Ephrata, PA 17522
iennifer.katke@hilton.com
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Kathy Cooper

From: Theresa Miller
Sent: Sunday, July 01, 2018 4:13 PM IRRC
To: IRRC
Subject; Proposed Rulemaking: Title 34 Labor & Industry RalaiiJinrf2r N4o WaQ4134 Pa. Code,

Pt XII, Ch 231

Dear IRRC Review Commission,

My name is

______________

lam the owner/operator of

_______________

I employ

_______

people and by virtually any
definition am considered a small business owner in the state of Pennsylvania.

I am writing to express my deep concerns with the proposed rulemaking by the Department of Labor as it pertains to the
salary threshold for exempt employees in Pennsylvania. By the Department’s own admission, there was no effort to
meet with the thousands of business owners in this Commonwealth to obtain feedback and no consideration given to
the geographical make-up and different costs of living that vary throughout the Commonwealth.

An increase in the threshold in Pennsylvania to $921/week over two years would hurt my employees and my business.
While the current threshold may need to be increased to take into consideration changes over the years, an increase of
over 200 percent, even if over the course of a few years, is well beyond what an increase based on inflation should be.

This change would force me to take employees that are currently in a leadership position and make them hourly, which
could mean a loss in pay but more importantly take away the flexibility to make their own hours and the leadership they
have earned in their salaried position in the first place. Employees often perceive reclassifications to non-exempt hourly
positions as demotions. In my experience, employees look forward to making the jump from hourly to salaried and
reclassifying them will undoubtedly be viewed by many as a step backwards in their careers.

Pennsylvania needs to continue to be competitive to ensure that I can grow my business and we can attract more
businesses to our state. The U.S. Department of Labor is likely to change the threshold on a national level, and I would
urge the state Department to wait and consider the newly proposed regulations that the federal Department will
release.

To that end, I do support changing Pennsylvania’s duties test to be identical to the federal duties test. Unfortunately, the
proposed regulation purports to do that but actually doesn’t. Pennsylvania has a significant number of gray areas as it
pertains to our current regulation and aligning with the federal guideline would once again provide the consistency and
clear guidance the business community needs.

The regulation as proposed will hurt my business as it currently operates and my ability to grow my business. Changes
may need to be made as it pertains to the salary threshold, but the Department should take into consideration the
multiple variables at play in Pennsylvania instead of relying on one-sided studies and political rhetoric.

Sincerely,

Theresa Miller
2133 Lincoln Hwy E
Lancaster, PA 17602
Theresa. Miller@countryinnoflancaster.com
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Kathy Cooper
NtCEIVED

From: Robert Kirkpatrick <bobkirkpatrick@eadhlink.net> (RRC
Sent Saturday, June 30, 2018 3:25 PM
To: IRRC 7018 JUL 2 A fl: 0(1
Subject Proposed Rulemaking: Title 34 Labor & Industry Regulations for Mm Wage 34 Pa. Code,

Pt XIL Ch 231

Dear IRRC Review Commission,

M_____________ lam the owner/operator of .1 employ

______

people and by virtually any definition
am considered a small business owner in the state of Pennsylvania.

I am writing to express my deep concerns with the proposed rulemaking by the Department of Labor as it pertains to the
salary threshold for exempt employees in Pennsylvania. By the Department’s own admission, there was no effort to
meet with the thousands of business owners in this Commonwealth to obtain feedback and no consideration given to
the geographical make-up and different costs of living that vary throughout the Commonwealth.

An increase in the threshold in Pennsylvania to $921/week over two years would hurt my employees and my business.
While the current threshold may need to be increased to take into consideration changes over the years, an increase of
over 200 percent, even if over the course of a few years, is well beyond what an increase based on inflation should be.

This change would force me to take employees that are currently in a leadership position and make them hourly, which
could mean a loss in pay but more importantly take away the flexibility to make their own hours and the leadership they
have earned in their salaried position in the first place. Employees often perceive reclassifications to non-exempt hourly
positions as demotions. In my experience, employees look forward to making the jump from hourly to salaried and
reclassifying them will undoubtedly be viewed by many as a step backwards in their careers.

Pennsylvania needs to continue to be competitive to ensure that I can grow my business and we can attract more
businesses to our state. The U.S. Department of Labor is likely to change the threshold on a national level, and I would
urge the state Department to wait and consider the newly proposed regulations that the federal Department will
release.

To that end, I do support changing Pennsylvania’s duties test to be identical to the federal duties test. Unfortunately, the
proposed regulation purports to do that but actually doesn’t. Pennsylvania has a significant number of gray areas as it
pertains to our current regulation and aligning with the federal guideline would once again provide the consistency and
clear guidance the business community needs.

The regulation as proposed will hurt my business as it currently operates and my ability to grow my business. Changes
may need to be made as it pertains to the salary threshold, but the Department should take into consideration the
multiple variables at play in Pennsylvania instead of relying on one-sided studies and political rhetoric.

Sincerely,

Robert Kirkpatrick
52 Timber Wood Dr
Danville, PA 17821
bobkirlq,atrickearthlink.net
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Kathy Cooper

From: robert commero <rcommero@pressroomrestaurant.com>
Sent: Saturday, June 30, 2018 1:38 PM RECEIVED
To: IRRC IRRC
Subject: Proposed Rulemaking: Title 34 Labor & IndustryuJon for Mi Wa9e 34 Pa. Code,

PtXII,Ch 231 — A

Dear IRRC Review Commission,

My name is Rob Commero. I am the General manager of The Pressroom Restaurant & Bar. I employ 72 people and by
virtually any definition am considered a small business operator in the state of Pennsylvania.

I am writing to express my deep concerns with the proposed rulemaking by the Department of Labor as it pertains to the
salary threshold for exempt employees in Pennsylvania. By the Department’s own admission, there was no effort to
meet with the thousands of business owners in this Commonwealth to obtain feedback and no consideration given to
the geographical make-up and different costs of living that vary throughout the Commonwealth.

An increase in the threshold in Pennsylvania to $921/week over two years would hurt my employees and my business.
While the current threshold may need to be increased to take into consideration changes over the years, an increase of
over 200 percent, even if over the course of a few years, is well beyond what an increase based on inflation should be.

This change would force me to take employees that are currently in a leadership position and make them hourly, which
could mean a loss in pay but more importantly take away the flexibility to make their own hours and the leadership they
have earned in their salaried position in the first place. Employees often perceive reclassifications to non-exempt hourly
positions as demotions. In my experience, employees look forward to making the jump from hourly to salaried and
reclassifying them will undoubtedly be viewed by many as a step backwards in their careers.

Pennsylvania needs to continue to be competitive to ensure that I can grow my business and we can attract more
businesses to our state. The U.S. Department of Labor is likely to change the threshold on a national level, and I would
urge the state Department to wait and consider the newly proposed regulations that the federal Department will
release.

To that end, I do support changing Pennsylvania’s duties test to be identical to the federal duties test. Unfortunately, the
proposed regulation purports to do that but actually doesn’t. Pennsylvania has a significant number of gray areas as it
pertains to our current regulation and aligning with the federal guideline would once again provide the consistency and
clear guidance the business community needs.

The regulation as proposed will hurt my business as it currently operates and my ability to grow my business. Changes
may need to be made as it pertains to the salary threshold, but the Department should take into consideration the
multiple variables at play in Pennsylvania instead of relying on one-sided studies and political rhetoric.

Sincerely,

robert commero
41 Weaver Ave
Ephrata, PA 17522
rcommero@pressroomrestaurant.com
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Kathy Cooper

From: Maria Kaminski <user@votervoice.net>
Sent: Saturday, June 30, 2018 1:15 PM RECEIVED
To: IRRC IRflc
Subject: Proposed Rulemaking: Title 34 Labor & for Mm Wage 34 Pa. Code,

PtXTLCh231 A !I• 014

Dear IRRC Review Commission,

My name is Maria Kaminski lam the owner/operator of VFW Country Club. I employ 25 people and by virtually any
definition am considered a small business owner in the state of Pennsylvania.

I am writing to express my deep concerns with the proposed rulemaking by the Department of Labor as it pertains to the
salary threshold for exempt employees in Pennsylvania. By the Department’s own admission, there was no effort to
meet with the thousands of business owners in this Commonwealth to obtain feedback and no consideration given to
the geographical make-up and different costs of living that vary throughout the Commonwealth.

An increase in the threshold in Pennsylvania to $921/week over two years would hurt my employees and my business.
While the current threshold may need to be increased to take into consideration changes over the years, an increase of
over 200 percent, even if over the course of a few years, is well beyond what an increase based on inflation should be.

This change would force me to take employees that are currently in a leadership position and make them hourly, which
could mean a loss in pay but more importantly take away the flexibility to make their own hours and the leadership they
have earned in their salaried position in the first place. Employees often perceive reclassification5 to non-exempt hourly
positions as demotions. In my experience, employees look forward to making the jump from hourly to 5alaried and
reclassifying them will undoubtedly be viewed by many as a step backwards in their careers.

Pennsylvania needs to continue to be competitive to ensure that I can grow my business and we can attract more
businesses to our state. The U.S. Department of Labor is likely to change the threshold on a national level, and I would
urge the state Department to wait and consider the newly proposed regulations that the federal Department will
release.

To that end, I do support changing Pennsylvania’s duties test to be identical to the federal duties test. Unfortunately, the
proposed regulation purports to do that but actually doesn’t. Pennsylvania has a significant number of gray areas as it
pertains to our current regulation and aligning with the federal guideline would once again provide the consistency and
clear guidance the business community needs.

The regulation as proposed will hurt my business as it currently operates and my ability to grow my business. Changes
may need to be made as it pertains to the salary threshold, but the Department should take into consideration the
multiple variables at play in Pennsylvania instead of relying on one-sided studies and political rhetoric.

Sincerely,

Maria R. Kaminski
303 56th St
Indiana, PA 15701
mariakaminski@verizon.net
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Kathy Cooper

Prom: Stephen Sikking
Sent Friday, June 29, 2018 5:05 PM fRRC
To: IRRC
Subject: Proposed Rulemaking: Title 34 Labd8 IdULse9ReØulid-t1or Mm Wage 34 Pa. Code,

Pt XII, Ch 231

Dear IRRC Review Commission,

My name is Stephen Sikking, and I am the owner/operator of the Eden Resort & Suites and the Fulton Steamboat Inn. I
employ over 400 people and by virtually any definition am considered a small business owner in the state of
Pennsylvania.

I am writing to express my deep concerns with the proposed rulemaking by the Department of Labor as it pertains to the
salary threshold for exempt employees in Pennsylvania. By the Department’s own admission, there was no effort to
meet with the thousands of business owners in this Commonwealth to obtain feedback and no consideration given to
the geographical make-up and different costs of living that vary throughout the Commonwealth.

An increase in the threshold in Pennsylvania to $921/week over two years would hurt my employees and my business.
While the current threshold may need to be increased to take into consideration changes over the years, an increase of
over 200 percent, even if over the course of a few years, is well beyond what an increase based on inflation should be.

This change would force me to take employees that are currently in a leadership position and make them hourly, which
could mean a loss in pay but more importantly take away the flexibility to make their own hours and the leadership they
have earned in their salaried position in the first place. Employees often perceive reclassifications to non-exempt hourly
positions as demotions. In my experience, employees look forward to making the jump from hourly to salaried and
reclassifying them will undoubtedly be viewed by many as a step backwards in their careers.

Pennsylvania needs to continue to be competitive to ensure that I can grow my business and we can attract more
businesses to our state. The U.S. Department of Labor is likely to change the threshold on a national level, and I would
urge the state Department to wait and consider the newly proposed regulations that the federal Department will
release.

To that end, I do support changing Pennsylvania’s duties test to be identical to the federal duties test. Unfortunately, the
proposed regulation purports to do that but actually doesn’t. Pennsylvania has a significant number of gray areas as it
pertains to our current regulation and aligning with the federal guideline would once again provide the consistency and
clear guidance the business community needs.

The regulation as proposed will hurt my business as it currently operates and my ability to grow my business. Changes
may need to be made as it pertains to the salary threshold, but the Department should take into consideration the
multiple variables at play in Pennsylvania instead of relying on one-sided studies and political rhetoric.

Sincerely,

Stephen Sikking
222 Eden Rd
Lancaster, PA 17601
ssi k ki ng( eden resort .com
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Kathy Cooper

From: Melissa Tambellini <missytambo@me.com>
Sent: Friday, June 29, 2018 3:43 PM RECEIVED
To: IRRC IRRC
Subject: Proposed Rulemaking: Title 34 Labor & 1ndustygsejaticis r fnae 34 Pa. Code,

Pt XII, Ch 231

Dear IRRC Review Commission,

My name 15_Melissa Tambellini, lam the owner/operator of Jo5eph Tambellini Restaurant in Pittsburgh. I employ 27
people and by virtually any definition am considered a small business owner in the state of Pennsylvania.

I am writing to express my deep concerns with the proposed rulemaking by the Department or Labor as it pertains to the
salary threshold for exempt employees in Pennsylvania. By the Department’s own admission, there was no effort to
meet with the thousands of business owners in this Commonwealth to obtain feedback and no consideration given to
the geographical make-up and different costs of living that vary throughout the Commonwealth. Doubling the
threshold is ridiculous!

An increase in the threshold in Pennsylvania to $921/week over two years would hurt my employees and my business.
While the current threshold may need to be increased to take into consideration changes over the years, an increase of
over 200 percent, even if over the course of a few years, is well beyond what an increase based on inflation should be.
This makes no sense.

This change would force me to take employees that are currently in a leadership position and make them hourly, which
could mean a loss in pay but more importantly take away the flexibility to make their own hours and the leadership they
have earned in their salaried position in the first place. They will also lose their easy access to health care. Employees
often perceive reclassifications to non-exempt hourly positions as demotions. In my experience, employees look forward
to making the jump from hourly to salaried and reclassifying them will undoubtedly be viewed by many as a step
backwards in their careers.

Pennsylvania needs to continue to be competitive to ensure that I can grow my business and we can attract more
businesses to our state. The U.S. Department of Labor is likely to change the threshold on a national level, and I would
urge the state Department to wait and consider the newly proposed regulations that the federal Department will
release.

To that end, I do support changing Pennsylvania’s duties test to be identical to the federal duties test. Unfortunately, the
proposed regulation purports to do that but actually doesn’t. Pennsylvania has a significant number of gray areas as it
pertains to our current regulation and aligning with the federal guideline would once again provide the consistency and
clear guidance the business community needs.

The regulation as proposed will hurt my business as it currently operates and my ability to grow my business. Changes
may need to be made as it pertains to the salary threshold, but the Department should take into consideration the
multiple variables at play in Pennsylvania instead of relying on one-sided studies and political rhetoric.

Sincerely,

Melissa Tambellini
2196 Chardonnay Cir
Gibsonia, PA 15044
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Kathy Cooper

From: Chris Sirianni <info@brewerie.com>
Sent: Friday, June 29, 2018 1:00 PM
To: JRRC
Subject: Proposed Rulemaking: Title 34 Labor & Indus1çccgulations for Mm Wage 34 Pa. Code,

Pt XII, Ch 231 2018 JUl —2 A II: CU

Dear IRRC Review Commission,

My name is Chris Sirianni, lam the owner/operator of The Brewerie at Union Station in Erie, PA. I employ 45 people and
by virtually any definition am considered a small business owner in the state of Pennsylvania.

I am writing to express my deep concerns with the proposed rulemaking by the Department of Labor as it pertains to the
salary threshold for exempt employees in Pennsylvania. By the Departments own admission, there was no effort to
meet with the thousands of business owners in this Commonwealth to obtain feedback and no consideration given to
the geographical make-up and different costs of living that vary throughout the Commonwealth.

An increase in the threshold in Pennsylvania to $921/week over two years would hurt my employees and my business.
While the current threshold may need to be increased to take into consideration changes over the years, an increase of
over 200 percent, even if over the course of a few years, is well beyond what an increase based on inflation should be.

This change would force me to take employees that are currently in a leadership position and make them hourly, which
could mean a loss in pay but more importantly take away the flexibility to make their own hours and the leadership they
have earned in their salaried position in the first place. Employees often perceive reclassifications to non-exempt hourly
positions as demotions. In my experience, employees look forward to making the jump from hourly to salaried and
reclassifying them will undoubtedly be viewed by many as a step backwards in their careers.

Pennsylvania needs to continue to be competitive to ensure that I can grow my business and we can attract more
businesses to our state. The U.S. Department of Labor is likely to change the threshold on a national level, and I would
urge the state Department to wait and consider the newly proposed regulations that the federal Department will
release.

To that end, I do support changing Pennsylvania’s duties test to be identical to the federal duties test. Unfortunately, the
proposed regulation purports to do that but actually doesn’t. Pennsylvania has a significant number of gray areas as it
pertains to our current regulation and aligning with the federal guideline would once again provide the consistency and
clear guidance the business community needs.

The regulation as proposed will hurt my business as it currently operates and my ability to grow my business. Changes
may need to be made as it pertains to the salary threshold, but the Department should take into consideration the
multiple variables at play in Pennsylvania instead of relying on one-sided studies and political rhetoric.

Sincerely,

Chris Sirianni
123 W 14th St
Erie, PA 16501
info@brewerie.com
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Kathy Cooper

From: Dave Craig <dcraiy@cvgc.org> RECEIVSent Friday, June 29, 2018 12:36 PM !RRCTo: IRRC
Subject Proposed Rulemaking: Title 34 Labor & 1ndusfgje,yiatJis r ffirage 34 Pa. Code,

Pt XII, Ch 231

Dear IRRC Review Commis5ion,

My name is Dave Craig I am the GM/COO of Chester Valley Golf Club. I employ approximately 75-90 people and by
virtually any definition am considered a small business owner in the state of Pennsylvania.

I am writing to express my deep concerns with the proposed rulemaking by the Department of Labor as it pertains to the
salary threshold for exempt employees in Pennsylvania. By the Departments own admission, there was no effort to
meet with the thousands of business owners in this Commonwealth to obtain feedback and no consideration given to
the geographical make-up and different costs of living that vary throughout the Commonwealth.

An increase in the threshold in Pennsylvania to $921/week over two years would hurt my employees and my business.
While the current threshold may need to be increased to take into consideration changes over the years, an increase of
over 200 percent, even if over the course of a few years, is well beyond what an increase based on inflation should be.

This change would force me to take employees that are currently in a leadership position and make them hourly, which
could mean a loss in pay but more importantly take away the flexibility to make their own hours and the leadership they
have earned in their salaried position in the first place. Employees often perceive reclassifications to non-exempt hourly
positions as demotions. In my experience, employees took forward to making the jump from hourly to salaried and
reclassifying them will undoubtedly be viewed by many as a step backwards in their careers.

Pennsylvania needs to continue to be competitive to ensure that I can grow my business and we can attract more
businesses to our state. The U.S. Department of Labor is likely to change the threshold on a national level, and I would
urge the state Department to wait and consider the newly proposed regulations that the federal Department will
release.

To that end, I do support changing Pennsylvania’s duties test to be identical to the federal duties test. Unfortunately, the
proposed regulation purports to do that but actually doesn’t. Pennsylvania has a significant number of gray areas as it
pertains to our current regulation and aligning with the federal guideline would once again provide the consistency and
clear guidance the business community needs.

The regulation as proposed will hurt my business as it currently operates and my ability to grow my business. Changes
may need to be made as it pertains to the salary threshold, but the Department should take into consideration the
multiple variables at play in Pennsylvania instead of relying on one-sided studies and political rhetoric.

Sincerely,

Dave Craig, PGA - COD/GM
212 Skylar Ln
Wayne, PA 19087
dcraigcvgc.org
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Kathy Cooper

From: Joseph Ruvane, III <trip@barleycreek.com>
Sent Friday, June 29, 2018 12:09 PM RECEIVED
To: IRRC IRRC
Subject Proposed Rulemaking: Title 34 Labor & Industry Regupn for Mm Wage 34 Pa. Code,

Pt XII, Ch 231 11110 0UL —2 A If: QL

Dear IRRC Review Commission,

My name is Joseph Ruvane. I am the owner/operator of Barley Creek Brewing Company and I employ 100 people and by
virtually any definition am considered a small business owner in the state of Pennsylvania. In NEPA Member5 of this
team have chosen quality of life over suburban / Philadelphia (more populated pay scales) My business model now
includes profit sharing with the salaried members of the team. Under the proposed change we would most likely,
reduce profit sharing and delay promoting younger less experienced staff to management.

Having said that

I am writing to express my deep concerns with the proposed rulemaking by the Department of Labor as it pertains to the
salary threshold for exempt employees in Pennsylvania. By the Departments own admission, there was no effort to
meet with the thousands of business owners in this Commonwealth to obtain feedback and no consideration given to
the geographical make-up and different costs of living that vary throughout the Commonwealth.

An increase in the threshold in Pennsylvania to $921/week over two years would hurt my employees and my business.
While the current threshold may need to be increased to take into consideration changes over the years, an increase of
over 200 percent, even if over the course of a few years, is well beyond what an increase based on inflation should be.

This change would force me to take employees that are currently in a leadership position and make them hourly, which
could mean a loss in pay but more importantly take away the flexibility to make their own hours and the leadership they
have earned in their salaried position in the first place. Employees often perceive reclassifications to non-exempt hourly
positions as demotions. In my experience, employees look forward to making the jump from hourly to salaried and
reclassifying them will undoubtedly be viewed by many as a step backwards in their careers.

Pennsylvania needs to continue to be competitive to ensure that I can grow my business and we can attract more
businesses to our state. The U.S. Department of Labor is likely to change the threshold on a national level, and I would
urge the state Department to wait and consider the newly proposed regulations that the federal Department will
release.

To that end, I do support changing Pennsylvania’s duties test to be identical to the federal duties test. Unfortunately, the
proposed regulation purports to do that but actually doesn’t. Pennsylvania has a significant number of gray areas as it
pertains to our current regulation and aligning with the federal guideline would once again provide the consistency and
clear guidance the business community needs.

The regulation as proposed will hurt my business as it currently operates and my ability to grow my business. Changes
may need to be made as it pertains to the salary threshold, but the Department should take into consideration the
multiple variables at play in Pennsylvania instead of relying on one-sided studies and political rhetoric.

Sincerely,

Joseph Ruvane
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Kathy Cooper

From: Paul Kornfeind, RI <paul@cvgc.org>
Sent: Friday, June 29, 2018 11:41 AM RECEIVEO
To: IRRC IRRC
Subject: Proposed Rulemaking: Title 34 Labor & Industry Reulqions for Mh Wage 34 Pa. Code,
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Dear IRRC Review Commission,

My name is

_____________

lam the owner/operator of

______________.

I employ

______

people and by virtually any
definition am considered a small business owner in the state of Pennsylvania.

I am writing to express my deep concerns with the proposed rulemaking by the Department of Labor as it pertains to the
salary threshold for exempt employees in Pennsylvania. By the Departments own admission, there was no effort to
meet with the thousands of business owners in this Commonwealth to obtain feedback and no consideration given to
the geographical make-up and different costs of living that vary throughout the Commonwealth.

An increase in the threshold in Pennsylvania to $921/week over two years would hurt my employees and my business.
While the current threshold may need to be increased to take into consideration changes over the years, an increase of
over 200 percent, even if over the course of a few years, is well beyond what an increase based on inflation should be.

This change would force me to take employees that are currently in a leadership position and make them hourly, which
could mean a loss in pay but more importantly take away the flexibility to make their own hours and the leadership they
have earned in their salaried position in the first place. Employees often perceive reclassifications to non-exempt hourly
positions as demotions. In my experience, employees look forward to making the lump from hourly to salaried and
reclassifying them will undoubtedly be viewed by many as a step backwards in their careers.

Pennsylvania needs to continue to be competitive to ensure that I can grow my business and we can attract more
businesses to our state. The U.S. Department of Labor is likely to change the threshold on a national level, and I would
urge the state Department to wait and consider the newly proposed regulations that the federal Department will
release.

To that end, I do support changing Pennsylvania’s duties test to be identical to the federal duties test. Unfortunately, the
proposed regulation purports to do that but actually doesn’t. Pennsylvania has a significant number of gray areas as it
pertains to our current regulation and aligning with the federal guideline would once again provide the consistency and
clear guidance the business community needs.

The regulation as proposed will hurt my business as it currently operates and my ability to grow my business. Changes
may need to be made as it pertains to the salary threshold, but the Department should take into consideration the
multiple variables at play in Pennsylvania instead of relying on one-sided studies and political rhetoric.

Sincerely,

Paul Kornfeind
430 Swedesford Rd
Malvern, PA 19355
paul@cvgc.org

1
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Kathy Cooper

From: Devang Parikh <dparikh4@comcast.net>
Sent: Friday, June 29, 2018 10:43 AM “ VEO
To: IRRC
Subject Proposed Rulemaking: Title 34 Labor & 34 Pa. Code,

Pt XII, Ch 231

Dear IRRC Review Commission,

My name is _Devang Parikh_____________ lam the owner/operator of Two Franchise Hotels . I employ

_____41_

people and by virtually any definition am considered a small business owner in the state of Pennsylvania.

I am writing to express my deep concerns with the proposed rulemaking by the Department of Labor as it pertains to the
salary threshold for exempt employees in Pennsylvania. By the Department’s own admission, there was no effort to
meet with the thousands of business owners in this Commonwealth to obtain feedback and no consideration given to
the geographical make-up and different costs of living that vary throughout the Commonwealth.

An increase in the threshold in Pennsylvania to $921/week over two years would hurt my employees and my business.
While the current threshold may need to be increased to take into consideration changes over the years, an increase of
over 200 percent, even if over the course of a few years, is well beyond what an increase based on inflation should be.

This change would force me to take employees that are currently in a leadership position and make them hourly, which
could mean a loss in pay but more importantly take away the flexibility to make their own hours and the leadership they
have earned in their salaried position in the first place. Employees often perceive reclassifications to non-exempt hourly
positions as demotions. In my experience, employees look forward to making the jump from hourly to salaried and
reclassifying them will undoubtedly be viewed by many as a step backwards in their careers.

Pennsylvania needs to continue to be competitive to ensure that I can grow my business and we can attract more
businesses to our state. The U.S. Department of Labor is likely to change the threshold on a national level, and I would
urge the state Department to wait and consider the newly proposed regulations that the federal Department will
release.

To that end, I do support changing Pennsylvania’s duties test to be identical to the federal duties test. Unfortunately, the
proposed regulation purports to do that but actually doesn’t. Pennsylvania has a significant number of gray areas as it
pertains to our current regulation and aligning with the federal guideline would once again provide the consistency and
clear guidance the business community needs.

The regulation as proposed will hurt my business as it currently operates and my ability to grow my business. Changes
may need to be made as it pertains to the salary threshold, but the Department should take into consideration the
multiple variables at play in Pennsylvania instead of relying on one-sided studies and political rhetoric.

Sincerely,

Devang Parikh
55 S 3rd Ave
Reading, PA 19611
dparikh4@comcast.net
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Kathy Cooper

From: Joseph Hoover <joe@abcbrew.com> RECEIVED
Sent: Friday, June 29, 2018 10:34 AM IRRC
To: IRRC
Subject Proposed Rulemaking: Title 34 Labor & Indusi&eAjftat4hs r Miro$age 34 Pa. Code,

Pt XII, Ch 231

Dear IRRC Review Commission,

My name is Joseph Hoover I am the Director of Finance for Appalachian Brewing Company. We employ 300 people and
by virtually any definition am considered a small business owner in the state of Pennsylvania.

I am writing to express my deep concerns with the proposed rulemaking by the Department of Labor as it pertains to the
salary threshold for exempt employees in Pennsylvania. By the Department’s own admission, there was no effort to
meet with the thousands of business owners in this Commonwealth to obtain feedback and no consideration given to
the geographical make-up and different costs of living that vary throughout the Commonwealth.

An increase in the threshold in Pennsylvania to $921/week over two years would hurt my employees and my business.
While the current threshold may need to be increased to take into consideration changes over the years, an increase of
over 200 percent, even if over the course of a few years, is well beyond what an increase based on inflation should be.

This change would force me to take employees that are currently in a leadership position and make them hourly, which
could mean a loss in pay but more importantly take away the flexibility to make their own hours and the leadership they
have earned in their salaried position in the first place. Employees often perceive reclassifications to non-exempt hourly
positions as demotions. In my experience, employees look forward to making the jump from hourly to salaried and
reclassifying them will undoubtedly be viewed by many as a step backwards in their careers.

Pennsylvania needs to continue to be competitive to ensure that I can grow my business and we can attract more
businesses to our state. The U.S. Department of Labor is likely to change the threshold on a national level, and I would
urge the state Department to wait and consider the newly proposed regulations that the federal Department will
release.

To that end, I do support changing Pennsylvania’s duties test to be identical to the federal duties test. Unfortunately, the
proposed regulation purports to do that but actually doesn’t, Pennsylvania has a significant number of gray areas as it
pertains to our current regulation and aligning with the federal guideline would once again provide the consistency and
clear guidance the business community needs.

The regulation as proposed will hurt my business as it currently operates and my ability to grow my business. Changes
may need to be made as it pertains to the salary threshold, but the Department should take into consideration the
multiple variables at play in Pennsylvania instead of relying on one-sided studies and political rhetoric.

Sincerely,

Joseph Hoover
SON Cameron St
Harrisburg, PA 17101
ioe@abcbrew.com

1
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Kathy Cooper

From: Meg Heinlein <meg.heinlein@marriott.com>
Sent: Friday, June 29, 2018 10:19 AM RECEIVED
To: IRRC IRRC
Subject: Proposed Rulemaking: Title 34 Labor & Indust.ji,eulations for Mm Wage 34 Pa. Code,

Pt XII, Ch 231 £UIO JuL 2 A fl: fl

Dear IRRC Review Commission,

My name is Meg Heinlein I am the operator of the Residence Inn by Marriott Pittsburgh North Shore. I employ 40 people
and by virtually any definition am considered a small business owner in the state of Pennsylvania.

I am writing to express my deep concerns with the proposed rulemaking by the Department of Labor as it pertains to the
salary threshold for exempt employees in Pennsylvania. By the Department’s own admission, there was no effort to
meet with the thousands of business owners in this Commonwealth to obtain feedback and no consideration given to
the geographical make-up and different costs of living that vary throughout the Commonwealth.

An increase in the threshold in Pennsylvania to $921/week over two years would hurt my employees and my business.
While the current threshold may need to be increased to take into consideration changes over the years, an increase of
over 200 percent, even if over the course of a few years, is well beyond what an increase based on inflation should be.

This change would force me to take employees that are currently in a leadership position and make them hourly, which
could mean a loss in pay but more importantly take away the flexibility to make their own hours and the leadership they
have earned in their salaried position in the first place. Employees often perceive re-classifications to non-exempt hourly
positions as demotions. In my experience, employees look forward to making the jump from hourly to salaried and
reclassifying them will undoubtedly be viewed by many as a step backwards in their careers.

Pennsylvania needs to continue to be competitive to ensure that I can grow my business and we can attract more
businesses to our state. The U.S. Department of Labor is likely to change the threshold on a national level, and I would
urge the state Department to wait and consider the newly proposed regulations that the federal Department will
release.

To that end, I do support changing Pennsylvania’s duties test to be identical to the federal duties test. Unfortunately, the
proposed regulation purports to do that but actually doesn’t. Pennsylvania has a significant number of gray areas as it
pertains to our current regulation and aligning with the federal guideline would once again provide the consistency and
clear guidance the business community needs.

The regulation as proposed will hurt my business as it currently operates and my ability to grow my business. Changes
may need to be made as it pertains to the salary threshold, but the Department should take into consideration the
multiple variables at play in Pennsylvania instead of relying on one-sided studies and political rhetoric.

Sincerely,

Meg Heinlein
131 Priscilla Dr
Pittsburgh, PA 15229
meg.heinlein @ma rriott.com

1



Kathy Cooper

From: David Aungst <daungst@highhotels.com>
Sent: Friday, June 29, 2018 9:57 AM RECEIVED
To: IRRC IRRC
Subject: Proposed Rulemaking: Title 34 Labor & Industry Re9ulations for Mm Wage 34 Pa. Code,

Pt XII, Ch 231 ZI8 JUL —2 A II: Os

Dear IRRC Review Commission,

My name is David Aungst. I am the Vice President Operations for High Hotels, Ltd ba5ed in Lancaster. High Hotel5
employs 350 co-workers in Pennsylvania and by virtually any definition am considered a small business in the
commonwealth of Pennsylvania.

I am writing to express my deep concerns with the proposed rulemaking by the Department of Labor as it pertains to the
salary threshold for exempt employees in Pennsylvania. By the Department’s own admission, there was no effort to
meet with the thousands of business owners in this Commonwealth to obtain feedback and no consideration given to
the geographical make-up and different costs of living that vary throughout the Commonwealth.

An increase in the threshold in Pennsylvania to $921/week over two years would hurt my employees and my business.
While the current threshold may need to be increased to take into consideration changes aver the years, an increase of
over 200 percent, even if over the course of a few years, is well beyond what an increase based on inflation should be.

This change would force me to take employees that are currently in a leadership position and make them hourly, which
could mean a loss in pay but more importantly take away the flexibility to make their own hours and the leadership they
have earned in their salaried position in the first place. Employees often perceive reclassifications to non-exempt hourly
positions as demotions. In my experience, employees look forward to making the jump from hourly to salaried and
reclassifying them will undoubtedly be viewed by many as a step backwards in their careers.

Pennsylvania needs to continue to be competitive to ensure that I can grow my business and we can attract more
businesses to our state. The U.S. Department of Labor is likely to change the threshold on a national level, and I would
urge the state Department to wait and consider the newly proposed regulations that the federal Department will
release.

To that end, I do support changing Pennsylvania’s duties test to be identical to the federal duties test. Unfortunately, the
proposed regulation purports to do that but actually doesn’t. Pennsylvania has a significant number of gray areas as it
pertains to our current regulation and aligning with the federal guideline would once again provide the consistency and
clear guidance the business community needs.

The regulation as proposed will hurt my business as it currently operates and my ability to grow my business. Changes
may need to be made as it pertains to the salary threshold, but the Department should take into consideration the
multiple variables at play in Pennsylvania instead of relying on one-sided studies and political rhetoric.

Sincerely,

David Aungst
108 Chelsea Loop
Lancaster, PA 17602
daungst@highhotels.com

1



Kathy Cooper

From: Michael Passalacqua <michael@angelosrestaurant.com>
Sent: Friday, June 29, 2018 9:02 AM n
To: IRRC “ CEIVj
Subject Proposed Rulemaking: Title 34 Labor & Industry Regulations for iPNage 34 Pa, Code,
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Dear IRRC Review Commission,

My name is Michael Passalacqua. I am the owner/operator of Angelo’s Restaurant I employ 60 Pennsylvanians and by
virtually any definition am considered a small business owner in the state of Pennsylvania.

I am writing to express my deep concerns with the proposed rulemaking by the Department of Labor as it pertains to the
salary threshold for exempt employees in Pennsylvania. By the Departments own admission, there was no effort to
meet with the thousands of business owners in this Commonwealth to obtain feedback and no consideration given to
the geographical make-up and different costs of living that vary throughout the Commonwealth.

An increase in the threshold in Pennsylvania to $921/week over two years would hurt my employees and my business.
While the current threshold may need to be increased to take into consideration changes over the years, an increase of
over 200 percent, even if over the course of a few years, is well beyond what an increase based on inflation should be.

This change would force me to take employees that are currently in a leadership position and make them hourly, which
could mean a loss in pay but more importantly take away the flexibility to make their own hours and the leadership they
have earned in their salaried position in the first place. Employees often perceive reclassifications to non-exempt hourly
positions as demotions. In my experience, employees look forward to making the lump from hourly to salaried and
reclassifying them will undoubtedly be viewed by many as a step backwards in their careers.

Pennsylvania needs to continue to be competitive to ensure that I can grow my business and we can attract more
businesses to our state. The U.S. Department of Labor is likely to change the threshold on a national level, and I would
urge the state Department to wait and consider the newly proposed regulations that the federal Department will
release.

To that end, I do support changing Pennsylvania’s duties test to be identical to the federal duties test. Unfortunately, the
proposed regulation purports to do that but actually doesn’t. Pennsylvania has a significant number of gray areas as it
pertains to our current regulation and aligning with the federal guideline would once again provide the consistency and
clear guidance the business community needs.

The regulation as proposed will hurt my business as it currently operates and my ability to grow my business. Changes
may need to be made as it pertains to the salary threshold, but the Department should take into consideration the
multiple variables at play in Pennsylvania instead of relying on one-sided studies and political rhetoric.

Sincerely,

Michael Passalacqua
204 Waynesburg Rd
Washington, PA 15301
michaeIangelosrestaurant.com

1



Kathy Cooper

From: Elwin Stewart <hvwinery@gmail.com>
Sent: Thursday, June 28, 2018 5:14 PM RECEIVED
To: IRRC IRRC
Subject Proposed Rulemaking: Title 34 Labor & 1ncp eulations for Mm Wage 34 Pa. Code,
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Dear IRRC Review Commission,

My name is _elwin Stewart____________ lam the owner/operator of Happy Valley Vineyard & winery___________
I employ _two full time and 5 part time_____ people and by virtually any definition am considered a small business
owner in the state of Pennsylvania.

I am writing to express my deep concerns with the proposed rulemaking by the Department of Labor as it pertains to the
salary thasreshold for exempt employees in Pennsylvania. By the Department’s own admission, there was no effort to
meet with the thousands of business owners in this Commonwealth to obtain feedback and no consideration given to
the geographical make-up and different costs of living that vary throughout the Commonwealth.

An increase in the threshold in Pennsylvania to $921/week over two years would hurt my employees and my business.
While the current threshold may need to be increased to take into consideration changes over the years, an increase of
over 200 percent, even if over the course of a few years, is well beyond what an increase based on inflation should be.

This change would force me to take employees that are currently in a leadership position and make them hourly, which
could mean a loss in pay but more importantly take away the flexibility to make their own hours and the leadership they
have earned in their salaried position in the first place. Employees often perceive reclassifications to non-exempt hourly
positions as demotions. In my experience, employee5 look forward to making the jump from hourly to salaried and
reclassifying them will undoubtedly be viewed by many as a step backwards in their careers.

Pennsylvania needs to continue to be competitive to ensure that I can grow my business and we can attract more
businesses to our state. The U.S. Department of Labor is likely to change the threshold on a national level, and I would
urge the state Department to wait and consider the newly proposed regulations that the federal Department will
release.

To that end, I do support changing Pennsylvania’s duties test to be identical to the federal duties test. Unfortunately, the
proposed regulation purports to do that but actually doesn’t. Pennsylvania has a significant number of gray areas as it
pertains to our current regulation and aligning with the federal guideline would once again provide the consistency and
clear guidance the business community needs.

The regulation as proposed will hurt my business as it currently operates and my ability to grow my business. Changes
may need to be made as it pertains to the salary threshold, but the Department should take into consideration the
multiple variables at play in Pennsylvania instead of relying on one-sided studies and political rhetoric.

Sincerely,

Elwin Stewart
576 S Foxpointe Dr
State College, PA 16801
hvwinervgmail.com
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Kathy Cooper

From: Tim Zugger <tzugger@doubletreepgh.com>
Sent: Thursday, June 28, 2018 4A5 PM RECEIVED
To: IRRC IRRC
Subject: Proposed Rulemaking: Title 34 Labor & Industry Regulatjs f9r Mm Wage 34 Pa. Code,

PtXU,Ch 231 UL —2 A II:Q5

Dear IRRC Review Commission,

My name is Tim Zugger I am the owner/operator of THe Doubletree by Hilton Hotel in Downtown Pittsburgh. I employ
150 people and by virtually any definition am considered a small business owner in the state of Pennsylvania.

I am writing to express my deep concerns with the proposed rulemaking by the Department of Labor as it pertains to the
salary threshold for exempt employees in Pennsylvania. By the Departments own admission, there was no effort to
meet with the thousands of business owners in this Commonwealth to obtain feedback and no consideration given to
the geographical make-up and different costs of living that vary throughout the Commonwealth.

An increase in the threshold in Pennsylvania to $921/week over two years would hurt my employees and my business.
While the current threshold may need to be increased to take into consideration changes over the years, an increase of
over 200 percent, even if over the course of a few years, is well beyond what an increase based on inflation should be.

This change would force me to take employees that are currently in a leadership position and make them hourly, which
could mean a loss in pay but more importantly take away the flexibility to make their own hours and the leadership they
have earned in their salaried position in the first place. Employees often perceive reclassifications to non-exempt hourly
positions as demotions. In my experience, employees look forward to making the jump from hourly to salaried and
reclassifying them will undoubtedly be viewed by many as a step backwards in their careers.

Pennsylvania needs to continue to be competitive to ensure that I can grow my business and we can attract more
businesses to our state. The U.S. Department of Labor is likely to change the threshold on a national level, and I would
urge the state Department to wait and consider the newly proposed regulations that the federal Department will
release.

To that end, I do support changing Pennsylvania’s duties test to be identical to the federal duties test. Unfortunately, the
proposed regulation purports to do that but actually doesn’t. Pennsylvania has a significant number of gray areas as it
pertains to our current regulation and aligning with the federal guideline would once again provide the consistency and
clear guidance the business community needs.

The regulation as proposed will hurt my business as it currently operates and my ability to grow my business. Changes
may need to be made as it pertains to the salary threshold, but the Department should take into consideration the
multiple variables at play in Pennsylvania instead of relying on one-sided studies and political rhetoric.

Sincerely,

Tim Zugger
1800 Murdstone Rd
Upper Saint Clair, PA 15241
tzugger@doubletreepgh.com

1



Kathy Cooper

From: Robert Trotta <user@votervoice.net>
Sent: Thursday, June 28, 2018 4:45 PM RECEIVTo: IRRC IRPSubject: Proposed Rulemaking: Title 34 Labor & Industry Regulations for NiiPWage 34 Pa. Code,
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Dear IRRC Review Commission,

My name is Robert I am the operator of a hotel. I employ 100 people and by virtually any definition am considered a
small business owner in the state of Pennsylvania.

I am writing to express my deep concerns with the proposed rulemaking by the Department of Labor as it pertains to the
salary threshold for exempt employees in Pennsylvania. By the Department’s own admission, there was no effort to
meet with the thousands of business owners in this Commonwealth to obtain feedback and no consideration given to
the geographical make-up and different costs of living that vary throughout the Commonwealth. It is virtually impossible
to compare the cost of living in a City market to that of small town America is just does not make much sense.

An increase in the threshold in Pennsylvania to $921/week over two years would hurt my employees and my business.
While the current threshold may need to be increased to take into consideration changes over the years, an increase of
over 200 percent, even if over the course of a few years, is well beyond what an increase based on inflation should be.

This change would force me to take employees that are currently in a leadership position and make them hourly, which
could mean a loss in pay but more importantly take away the flexibility to make their own hours and the leadership they
have earned in their salaried position in the first place. Employees often perceive reclassifications to non-exempt hourly
positions as demotions. In my experience, employees look forward to making the jump from hourly to salaried and
reclassifying them will undoubtedly be viewed by many as a step backwards in their careers.

Pennsylvania needs to continue to be competitive to ensure that I can grow my business and we can attract more
businesses to our state. The U.S. Department of Labor is likely to change the threshold on a national level, and I would
urge the state Department to wait and consider the newly proposed regulations that the federal Department will
release.

To that end, I do support changing Pennsylvania’s duties test to be identical to the federal duties test. Unfortunately, the
proposed regulation purports to do that but actually doesn’t. Pennsylvania has a significant number of gray areas as it
pertains to our current regulation and aligning with the federal guideline would once again provide the consistency and
clear guidance the business community needs.

The regulation as proposed will hurt my business as it currently operates and my ability to grow my business. Changes
may need to be made as it pertains to the salary threshold, but the Department should take into consideration the
multiple variables at play in Pennsylvania instead of relying on one-sided studies and political rhetoric.

Sincerely,

Robert Trotta
100 Adams Ave
Scranton, PA 18503
robe rt.trotta 2 @ hilton .com

1



Kathy Cooper

From: John Delozier <jdelozier@nittanyhotel.com> RECEIVED
Sent: Thursday, June 28, 2018 5:03 PM IRRC
To: IRRC 2018Subject: Proposed Rulemaking: Title 34 Labor & Industry RJJla12nsrlF4iiage 34 Pa. Code,

Pt XII, Ch 231

Dear IRRC Review Commission,

My name is John Delozier and I am a resident of Windsor Township, PA. I am the one of the general partners
owning/operating the Best Western Plus in State College and the Best Western Plus in Cranberry Township, PA.
Previously, my business partner and I operated several hotels in Adams, Berks, and York counties. Within these two
hotels, I employ approximately 35-40 people and by virtually any definition am considered a small business owner in the
state of Pennsylvania.
I am writing to express my deep concerns with the proposed rulemaking by the Department of Labor as it pertains to the
salary threshold for exempt employees in Pennsylvania. By the Department’s own admission, there was no effort to
meet with the thousands of business owners in this Commonwealth to obtain feedback and no consideration given to
the geographical make-up and different costs of living that vary throughout the Commonwealth.
An increase in the threshold in Pennsylvania to $921/week over two years would hurt my employees and my business.
While the current threshold may need to be increased to take into consideration changes over the years, an increase of
over 200 percent, even if over the course of a few years, is well beyond what an increase based on inflation should be.
This change would force me to take employees that are currently in a leadership position and make them hourly, which
could mean a loss in pay but more importantly take away the flexibility to make their own hours and the leadership they
have earned in their salaried position in the first place. Employees often perceive reclassifications to non-exempt hourly
positions as demotions. In my experience, employees look forward to making the jump from hourly to salaried and
reclassifying them will undoubtedly be viewed by many as a step backwards in their careers.
Pennsylvania needs to continue to be competitive to ensure that I can grow my business and we can attract more
businesses to our state. The U.S. Department of Labor is likely to change the threshold on a national level, and I would
urge the state Department to wait and consider the newly proposed regulations that the federal Department will
release.
To that end, I do support changing Pennsylvania’s duties test to be identical to the federal duties test. Unfortunately, the
proposed regulation purports to do that but actually doesn’t. Pennsylvania has a significant number of gray areas as it
pertains to our current regulation and aligning with the federal guideline would once again provide the consistency and
clear guidance the business community needs.
The regulation as proposed will hurt my business as it currently operates and my ability to grow my business. Changes
may need to be made as it pertains to the salary threshold, but the Department should take into consideration the
multiple variables at play in Pennsylvania instead of relying on one-sided studies and political rhetoric.

Sincerely,

John Delozier
105 Surrey Ln
York, PA 17402
idelozier@nittanvhotel.com

1



Kathy Cooper

From: Eric Corneilson <wingatelancaster@gmail.com> REtSent: Monday, July 02, 2018 9:29 AM
To: IRRC “tiC
Subject: Proposed Rulemaking: Title 34 Labor & Industry Regul1 $j M Wge 34 Pa. Code,
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Dear IRRC Review Commission

My name is Eric Corneilson. lam the General Manager of the Wingate by Wyndham hotel in Lancaster, PA. I oversee 20
associates and by virtually any definition am considered a small business in the state of Pennsylvania.

I am writing to express my deep concerns with the proposed rulemaking by the Department of Labor as it pertains to the
salary threshold for exempt employees in Pennsylvania. By the Department’s own admission, there was no effort to
meet with the thousands of business owners in this Commonwealth to obtain feedback and no consideration given to
the geographical make-up and different costs of living that vary throughout the Commonwealth.

An increase in the threshold in Pennsylvania to $921/week over two years would hurt my employees and my business.
While the current threshold should be increased to take into consideration changes over the years, an increase of over
200 percent, even if over the course of a few years, is well beyond what an increase based on inflation should be.

Pennsylvania needs to continue to be competitive to ensure that I can grow my business and we can attract more
businesses to our state. The U.S. Department of Labor is likely to change the threshold on a national level, and I would
urge the state Department to wait and consider the newly proposed regulations that the federal Department will
release.

To that end, I do support changing Pennsylvania’s duties test to be identical to the federal duties test. Unfortunately, the
proposed regulation purports to do that but actually doesn’t. Pennsylvania has a significant number of gray areas as it
pertains to our current regulation and aligning with the federal guideline would once again provide the consistency and
clear guidance the business community needs.

The regulation as proposed will hurt my business as it currently operates and my ability to grow my business. Changes
need to be made as it pertains to the salary threshold, but the Department should take into consideration the multiple
variables at play in Pennsylvania instead of relying on one-sided studies and political rhetoric.

I do hope the Department is also strongly considering raising the HOURLY minimum wage. It has been nearly 10 years
since that increased. There is not a single location within the Commonwealth where minimum wage is a living wage.
Instead of pushing to turn salaried personnel into hourly staff, please increase minimum wage to assist the front line
personnel in making a reasonable living.

Sincerely,

Eric Corneilson
22 Brimmer Ave
New Holland, PA 17557
wingatelancasterJgmail.com
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Kathy Cooper

From: Pete Keares <pete@lancasterbrewing.com>
Sent: Monday, July 02, 2018 12:37 PM RECEIVED
To: IRRC IRRC
Subject: Proposed Rulemaking: Title 34 Labor & lndustr gytioqq fqMç Wa,ge 34 Pa. Code,

PtXII,Ch 231 JVL L h 6 Ii

Dear IRRC Review Commission,

My name 15 Pete Keares, and I am the owner/operator of Lancaster Brewing Company, a small bu5iness owner in the
state of Pennsylvania.

I am writing to express my deep concerns with the proposed rulemaking by the Department of Labor as It pertains to the
salary threshold for exempt employees in Pennsylvania. By the Department’s own admission, there was no effort to
meet with the thousands of busines5 owners in this Commonwealth to obtain feedback and no consideration given to
the geographical make-up and different costs of living that vary throughout the Commonwealth.

An increase in the threshold in Pennsylvania to $921/week over two years would hurt my employees and my business.
While the current threshold may need to be increased to take into consideration changes over the years, an increase of
over 200 percent, even if over the course of a few years, is well beyond what an increase based on inflation should be.

This change would force me to take employees currently in a leadership position and make them hourly, which could
mean a loss in pay but more importantly take away the flexibility to make their own hours and the leadership they have
earned in their salaried position in the first place.

Employees often perceive reclassifications to non-exempt hourly positions as demotions. In my experience, employees
look forward to making the jump from hourly to salaried and reclassifying them will undoubtedly be viewed by many as
a step backwards in their careers.

Pennsylvania needs to continue to be competitive to ensure that I can grow my business and we can attract more
businesses to our state. The U.S. Department of Labor is likely to change the threshold on a national level, and I would
urge the state Department to wait and consider the newly proposed regulations that the federal Department will
release.

To that end, I do support changing Pennsylvania’s duties test to be identical to the federal duties test. Unfortunately, the
proposed regulation purports to do that but actually doesn’t. Pennsylvania has a significant number of gray areas as it
pertains to our current regulation and aligning with the federal guideline would once again provide the consistency and
clear guidance the business community needs.

The regulation as proposed will hurt my business as it currently operates and my ability to grow my business. Changes
may need to be made as it pertains to the salary threshold, but the Department should take into consideration the
multiple variables at play in Pennsylvania instead of relying on one-sided studies and political rhetoric.

Sincerely,

Pete Keares
302 N Plum St
Lancaster, PA 17602
pete@lancasterbrewing.com
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